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Based on aggregate data for the indicated period
Source: Maryland BRFSS

Diabetes in Maryland

Prevalence of Diabetes among Maryland Adults by Jurisdiction



Diabetes in Maryland
Prevalence of Diabetes Mellitus among Adults in Maryland,

Overall and by Race and Gender, 2004-2008
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Overall 7.3 7.2 8.0 8.5 8.7

White Males 5.8 7.0 8.2 9.6 8.5

White Females 6.3 6.4 6.4 6.5 6.8

Black Males 10.1 6.8 9.9 8.6 12.2

Black Females 10.1 10.7 11.4 13.5 12.5

2004 2005 2006 2007 2008

*Data Source: Maryland BRFSS, Exclude gestational diabetes population



Evidence Based Benefits of Worksite Wellness



Healthiest Maryland Businesses 
Process

Recruitment Referrals

Increased awareness 
of current wellness 

policies and 
opportunities for 

improvement

Honoring 
participating healthy 

organizations 
statewide

Recognition

Resources and 
support are available 

to businesses-
targeting minority 

employees

Maryland’s 
businesses 
and employers 
are healthier



Successful Launch Events
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Measuring Success 
(as of September 2010)

Number of healthy and 
productive Maryland 

businesses

Number of healthy and productive 
Maryland workers and families

Current= 75,000
Current= 91



Focusing on Minority Employees

278,000 Black employees are in the private sector
45,000 Black employees are in the public sector

Private sector industries employing a large 
proportion of Marylanders, which also have 
high proportions of Black employees
– Health Care and Social Assistance 
– Retail Trade

Source: U.S. Equal Employment Opportunity Commission 



Focusing on Minority Employees



Healthiest Maryland Businesses 
by Industry Category

Manufacturing
5%

Educational Services
9%

Other Services (except Public 
Administration)

8%

Public Administration
9%

Professional, Scientific, and 
Technical Services

12%Finance and Insurance
13%

Health Care and Social 
Assistance

32%

All Others
12%

N=91 Healthiest Maryland Businesses



Healthiest Maryland Businesses

* Data only includes businesses that have completed the online survey

Breakdown of Healthiest Maryland Businesses by the Number of FTE's Employed1,2

Fewer than 50
19%

50-99
11%

100-249
14%

250-749
24%

750 or more
32% Fewer than 50

50-99
100-249
250-749
750 or more



Referral to Resources
General information, healthy eating, physical activity, tobacco, lactation support

URAC

http://dhmh.maryland.gov/healthiest/resources.html

http://www.ncqa.org/�


Recognition Process

• Lieutenant Governor’s 
support 

• HMB logo
• Statewide launch 

events
• Leverage existing 

opportunities 



Next Steps

Health Care Reform

Effective 
worksite 
wellness

Recruitment
•Western MD launch
•Target businesses 
employing minority 
populations 
•Target regionally 
diverse businesses
•Continue to collect data 
on businesses

Recognition
•Increase number of 
recognition 
opportunities
•Western MD launch

Referral
• Collaborate with 
partners to provide 
technical assistance
•Evaluate businesses 
current health policies
• Support and connect  
current members
•Build online resources 
and tools
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