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http://www.healthier-communities.org/node/156 

Presenter
Presentation Notes
As you may recall from March’s meeting, the Wellness and Prevention WG was charged with recommending policy changes with a large reach and impact that would improve chronic disease in Maryland. During the spring the workgroup staff developed a matrix that listed science informed strategies and quantified their potential impact. As a result the Council prioritized nutrition policy, specifically for sodium and transfat reduction. Although other issues garnered considerable interest, like tobacco policy. In June the Council tasked DHMH with developing policy options that Maryland state government could adopt as a major employer of over 80,000 state workers, purchaser, and service venue in Maryland. Starting with individuals under the purview of  state government, policies implemented at selected state agencies would reach over 21,674[1] (27%[2]) state employees and at least 18,881[3] Marylanders that reside in state facilities (i.e. individuals that are incarcerated). �[1] Includes employees working at state correction, public health hospital, and general service managed facilities. [2] Based on the 2009 Proposed House of Delegates Bill 818: State Employee and Retiree Health and Welfare Benefits Program, Fiscal Note. Retrieved from  http://mlis.state.md.us/2009rs/fnotes/bil_0008/hb0818.pdf[3] Includes individuals served food at state correction, juvenile, veteran house, and public health hospital facilities. 



Nutrition Policy: Assessment of  
National Toolkits and Models 

Presenter
Presentation Notes
Since then the workgroup staff completed an assessment of national toolkits and models for nutrition and tobacco policies. On the nutrition side the assessment revealed that the CDC has an “Improving the food environment through nutrition standards: a guide for policy procurement” publication which describes a step-by-step process to assess the food environment, implement procurement policies, and measure progress.Three leading public health agencies that have already adopted healthy procurement policies were also identified and interviewed: New York City (NYC), Massachusetts, and the federal government (US Department of Health and Human Services in partnership with the General Services Administration). The assessment also revealed that two types of food procurement policy options exist relating to city or state government: 1) a government agency that serves food to patients/clients and 2) a government agency that makes food available for purchase within its buildings or property. Throughout this research experience the workgroup staff learned three key points about what Maryland needs to be successful in establishing a food procurement policy: 1) these efforts should align with larger worksite initiatives (like Healthiest Maryland), 2) receive buy-in from key stakeholders across government agencies (including Budget and Management, Corrections, Education, and General Services), and 3) it requires a realistic time frame of 18-24 months. 

http://www.nyc.gov/html/doh/html/home/home.shtml


Tobacco Policy: Assessment of 
National and State Models  

 
Establishing policies for: 
• Tobacco-free 

campuses 
• Universally available, 

comprehensive 
cessation benefits 

 

Presenter
Presentation Notes
On the tobacco side many federal and state agencies have adopted policies to create smoke-free campuses and ensure that comprehensive tobacco cessation benefits are available in all insurance plans.  Based on the evidence the workgroup supports these two policies for Maryland state agencies:Tobacco-free campus policy:Nationwide federal agencies, officials, and organizations—such as the Centers for Disease Control and Prevention (CDC), the Institute of Medicine, and the Surgeon General—support smoke-free workplaces to protect the health of workers. In Maryland, there are 47 hospitals and 11 college campuses that currently have smoke and/or tobacco-free campus policies.  (Pictured: St. Agnes Hospital and Frostburg State University- the most recent smoke-free college campus in Maryland.)The State of Maryland, however, currently has insufficient policies in place to protect individuals on State property from tobacco smoke and assist employees who are ready to quit. Available, comprehensive smoking cessation benefit coverage policy:The State of Maryland should join five other states (Illinois, Maine, Nevada, New Mexico, and North Dakota) in leading the way by providing its state employees with comprehensive cessation coverage benefits.Currently with minimal coverage, the State employee health plan should be modified to include mandated cessation coverage in general (i.e. coverage of routine screening for tobacco use, cessation counseling, and all  FDA-approved nicotine replacement products) and also to require plans to utilize and pay for services through the Maryland Tobacco Quitline, 1-800-QUIT-NOW.  



Workgroup Recommendation 

1) Establish a State of Maryland 
interagency wellness workgroup to 
implement health promotion policies:  

• Healthy food and beverage guidelines  
• Healthy meeting guidelines 
• Universally available, comprehensive tobacco 

cessation and nutrition counseling benefits 
• Tobacco-free campus 

 

Presenter
Presentation Notes
I think we can all agree that improving worksite wellness for State employees is an overarching goal of Healthiest Maryland. While the Health Quality and Cost Council is invested in maximizing the health of state employees and individuals the state cares for, the State needs support and commitment from all relevant agencies in order to be successful. An overarching recommendation needed to accomplish this and create a culture of wellness at State Agencies includes: Recommendation: The establishment of a State of Maryland interagency wellness workgroup to implement a variety of health promotion policies.This interagency group will facilitate the adoption of health promotion policies through the full implementation of Healthiest Maryland Businesses in selected or all state agencies. The Department of Health and Mental Hygiene should convene an interagency wellness workgroup with representatives from the Maryland Departments of Budget and Management, General Services, Aging, Education, Public Safety and Correctional Services, etc. The workgroup will prioritize implementation of these priority policies: Healthy food and beverage guidelinesThese food guidelines should be consistent with the 2010 Dietary Guidelines for Americans and model the Health and Sustainability Guidelines created by the Health and Human Services and General Services Administration. Healthy meeting guidelinesEnsuring that physical activity breaks and healthy food and beverage choices are available at workplace hosted meetings will encourage employee vitality and productivity in addition to supporting personal health needs and interests.    The healthy meetings policy would establish nutritional standards that align with the 2010 Dietary Guidelines for Americans recommendations and physical activity standards that align with the 2008 Physical Activity Guidelines for Americans recommendations.  3. Universally available, comprehensive tobacco cessation and nutrition counseling benefitsComprehensive tobacco cessation benefits include the coverage of routine screening for tobacco use, cessation counseling, and all FDA-approved nicotine replacement products and tobacco cessation medications without barriers to use.Coverage of nutrition counseling benefits will support an initial assessment of nutrition and lifestyle, education on the management of lifestyle factors, and appropriate follow-up. 4. Tobacco free campusAdopting a smoke-free campus policy for all State worksites across Maryland would ensure that State employees are protected against secondhand smoke and can enjoy working and living tobacco free.   The implementation and promotion of this policy also encourages cessation, helps to change social norms around smoking, reduces litter, and reduces the chance of cigarette-related fires. 
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