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Health Disparities Conference Is Scheduled For April 23 and 24
Fourth annual event to look at Maryland Health Workforce, Cultural Competency

BALTIMORE, MD (April 20, 2007) — Cultural Competency: An Agenda for Ending Health
Disparities in Maryland is the theme of the fourth annual Minority Health Disparities
Conference, sponsored by the Department of Health and Mental Hygiene (DHMH).

New for this year, in conjunction with the Maryland State Council on Cancer Control & the
Maryland Comprehensive Cancer Control Plan, is a second day to focus on Workforce &
Cultural Diversity: A Public Health Forum. More than 400 people have registered to attend the
April 23 and 24 conference at Martin’s West in Baltimore County. Hours are from 7:30 a.m.
until 4:00 p.m.

“Simply put, disparities in health access and outcomes are unacceptable,” said DHMH Secretary
John M. Colmers. “As a society, we have no other choice — we need to understand why they
exist, then develop and implement solutions so they are eliminated. This conference is an
important step in that direction.”

Donald E. Wilson, M.D., M.A.C.P., will deliver the opening keynote address, entitled Health
Disparities in America: What, Why, and So What?” Dr. Wilson is dean emeritus of the
University of Maryland School of Medicine and director of the Program in Minority Health and
Health Disparities Research and Education at the university.

Other featured speakers include Thomas E. Perez, secretary of the state’s Department of Labor,
Licensing & Regulation, and Robert C. Like, M.D., M.S., professor and director of the Center for
Healthy Families and Cultural Diversity at the UMDNJ-Robert Wood Johnson Medical School.
Secretary Perez will provide the luncheon remarks for the first day of the conference. Dr. Like
will present the day two keynote, Cultural Competency Training — Best and Promising

Practices.

More information about each day’s activities is available by logging on to
www.mdhealthdisparities.org and clicking on “starburst’ agenda icon.

-- more --



Disparities Conference, page two
Background Information On Health Disparities In Maryland

Health disparities are created when disease and mortality affect some communities at a higher
rate than others.

In Maryland, conditions such as heart disease, certain cancers, diabetes, and HIV/AIDS impact
the State’s ethnic communities at a greater rate than White communities. These racial and ethnic
populations include African Americans, Hispanic/Latino Americans, Asian and Pacific Islander
Americans and Native Americans.

The human and economic impact created by health disparities is great. People suffer at a
younger age and often die earlier. Disparities drive up the cost of care at every level in the health
care system, including Medicaid.

Access to care and early detection are crucial elements to narrowing the gap. Currently, DHMH
works collaboratively with Maryland’s local health departments to target minorities through
education, prevention, screening, and treatment services.

Although access to health care is an important determinant of health disparities, it is the
discourse between providers and patients that is crucial to the quality of care delivered. While
African Americans and Hispanics constitute 35 percent of the population in Maryland, they make
up only seven percent of physicians and 17.7 percent of licensed dentists.

Diversification of the health workforce as well the preparation of health care providers to be
respectful and responsive to the cultural and linguistic needs of their patients are two key
strategies in addressing health care disparities.

More information about health disparities in Maryland is available on the Internet at

www.mdhealthdisparities.org.
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