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1. Is this a competitive grant process with just be one award per region?
Yes, this is a competitive grant process and there will only be one grant award per region.
2. Are the five large jurisdictions eligible to participate (Prince George’s, Montgomery, Ann Arundel, Baltimore, and Baltimore City?
This funding opportunity is open to all local health departments.
3. Is the RFP open to the Mid-Eastern Shore Region?
This funding opportunity is meant to support five new Coordinators across the state. The HMB Mid-Eastern Shore region is not included in the RFP because it already has its Regional Coordinator.
4. We are not a local health department, can we still apply?
Only local health departments or their bona fide agents are eligible to submit an application.
5. Is it acceptable to contract for services for the grant? For example, can we contract with a local lactation consultant to provide education on federal lactation laws to worksites if it is determined that they need to improve their breast-feeding friendly environment. 
Yes, it is acceptable to contract for services with grant funds. Funds may be used to cover the direct and indirect costs of program planning and implementation.
6. Do we need to decide which worksite wellness programs we will offer employers, or should we wait until approved so that you can provide training on evidence-based interventions and promising practices that you recommend?
As mentioned in the RFP, the HMB regional Coordinator is responsible for assisting worksites to:
1) Implement recommended food service guidelines (in alignment with the USDA Dietary Guidelines);
2) Institute opportunities for employees to become active (e.g. promote walking);
3) Implement value-based insurance design principles (e.g. provide medication therapy
     management to employees at no cost);
4) Promote utilization of chronic disease self-management education programs to employees (e.g. Diabetes Self-Management Education); and
5) Provide breastfeeding-friendly environments (e.g. compliance with federal lactation laws) in worksites.
7. Lastly, we understand that it is 15 worksites each year. Will there be additional follow-up and monitoring of those sites in subsequent grant years? 
[bookmark: _GoBack] Yes, there would be additional follow-up and monitoring of the participating businesses within each region in subsequent years.

