Maryland Board of Occupational Therapy
Continuing Competency Programs and Activities
Reference Guide

Part A — Participatory Activities

Maximum Units Per

Confinning Annual Cycle Audit Documentation
Continuin Contact
Competency Compete Bﬂm Hours Pri =MJ s & Role All documentation shall include a Continuing
Activity # P y —. Related Competency Requirement Compliance Report
ty Onpti Procedures 5
ptions Total Total 4 (available from the Board).
(8 Minimum) ARl
Certificate of completion for pre-approved
courses.
(1) If not pre-approved,
Attending workshops, seminars, lectures, or | 1 contact hour per 1 1) Dat, _0892._ A0 Honphp-touragenda
Workshops, . 12 4 of the course;
. professional conferences. hour of attendance .
Seminars, 2) A course description;
Conferences 3) A description of the presenter’s
qualifications; and
4) A certificate of completion.
)
1) An original, official transcript indicating
University, Formal academic coursework in 4 contact hours per 12 4 successful completion of the course; and
College or Adult | occupational therapy or related topics credit hour earned 2) A description of the course from the
Education school catalogue or course syllabus.
Courses
3) 12 contact hours 1) Wa MMMM_NMMHM.mima& from the accredited
Fellssliis Fellowship training in a specific area mwﬁ__ﬂ“w: 6 weeks 12 4 93 Dates-of atendanee: and
Training 3) A description of the training.
4)
Attaining a specialty certification (i.e. 1 contact hour per 1 ; ;
Specialty Certified Hand Therapist) hour of education 1 4 1) Centificats of completion.
Certification
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Part B — Presentation Activities

Maximum Units Per

Continuing Continuing Contact Annual Cycle Audit Documentation
Competency Competency OT Principles Role . . o
Activi ty # Oﬂ tions Hours & Procedures Related All aoa:Ba:S:o:. shall include a Continuing
Total Total 4 Competency Requirement Compliance Report
(8 Minimum) | Maximum | (available from the Board).
Mentoring an OT colleague to improve the
skills of the protégé, including the role as
disciplinary monitor.
Mentoring licensed OT professionals to
improve their clinical skills.
(0 Zosﬂo::m 052. :.am:r care prafissionds to 1 contact hour per 4 1) Goals, objectives, and analysis of
improve staff clinical skills. h 4 4 f
. ours performance.
Mentoring
Mentoring management/administrative/
academic skills as an OT professional
Being mentored in a formally structured
independent, concentrated, didactic or
applied learning experience overseen by a
mentor.
(11) Making presentations for local
organizations/associations/groups on an OT 1) An hour-by-hour schedule of the
Presentations by | related topic. Contact hours earned presentation; and
Licensee of OT at twice the amount 2) An announcement of the meeting, or
Education Making professional presentations at state, of actual presentation letter of acknowledgement from the
Programs, national or international workshops, time. Presentations 8 4 professional sponsoring the event, or
Workshops, seminars and conferences. of the content are both.
Seminars, In- credited only once 3) Presentations of the content are credited
Services Providing professional in-service training or | per renewal cycle. only once per renewal cycle.

instruction for OT, OTA, or related
professionals.
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Maximum Units Per

Continuing Continuing Contact Annual Cycle Audit Documentation
Competency Competency 0 OT Principles Role . . o
Activi ty 4 Omu tions Hours & Procedures Related All aoocan:&:o:.mrm: include m.OoE_::_:m
Total Total 4 Competency Requirement Compliance Report
(8 Minimum) Maximum | (available from the Board).
Publication of occupational therapy or 10 contact 4 contact
related professional textbook. hours from hours for
authorship, authorship
Professional manuscript publishing or editorship, or
review (editing) for textbooks. co-author- editorship
ship, co- ofan OT
editorship, or | article or
all of these, abstract in
of a book for a peer-
occupational reviewed
therapists or publica-
relating to tion
OT.
(16) o 5 ;
Publication of chapter(s) in occupational 5 contact
T therapy or related professional textbook. hours for
ext Book or . . .
Articles Published mcmro_‘w:.% or | 2contact | 1) Submission of the published work.
editorship of hours for
or Accepted for
Publication a o:mvaw e .
publication. authorship
or
Publication of an OT article in a peer- editorship
reviewed publication (e.g., AJOT, WFOT, ofan OT
AAIDD and CEC) related
article or
abstract in
Publication of an OT article in a non-peer- anon-
reviewed publication (e.g., OT Practice, SIS peer-
Quarterly, Advance, community newsletters, reviewed
or agency newsletters) publica-
tion
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Maximum Units Per
Continuing Continuing Contact Annual Cycle Audit Documentation
Competency Competency OT Principles Role . . o
Acti <mev~ 4 Ov tions Hours & Procedures Related All aoo:BnEm:o:.m:m: include m.Oo_:SE:m
Total Total 4 Competency Requirement Compliance Report
(8 Minimum) | Maximum | (available from the Board).
Volunteer OT services in areas of expertise
to community organizations, individuals,
(22) and populations. 1) Verification letter from organizations;
1 contact hour per 1 4 " and
Volunteer Volunteer services on OT professional and hour of volunteering 2) A letter describing outcomes of the
Services related boards, associations, and committees volunteer service provided.
for setting standards and the promotion of
OT.
Independent, concentrated didactic and/or D O.oamnma - ooBv_.mao: oW U:Wﬁaon
23) applied learning experience. The copyright M“WMMM MMH.M Mmmmw ~Mw“~wmwwamw QMM%MQ areR,

o the materials ised for sidy may not 8 . resources o:iow_ oxvoa,o:nm timeframe

Formal Self-Study | precede the submission date by more than 5 ’ . S . ’
years. and R_aé:om to licensee’s professional

practice.
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